RECORD OF RESOLUTIONS

Resolution No. 4-2026 Passed: « !Qn,n (u 1 2026

A RESOLUTION BY CITY COUNCIL AUTHORIZING THE CITY MANAGER TO EXECUTE A COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF WEST CARROLLTON, OHIO (THE “CITY”), AND
THE WEST CARROLLTON POLICE ASSOCIATION (THE “WCPA”) FOR A THREE-YEAR TERM AS
SPECIFIED IN THE COLLECTIVE BARGAINING AGREEMENT ATTACHED HERETO AND
INCORPORATED HEREIN BY REFERENCE.

WHEREAS, Ohio Revised Code Section 4117.03 specifies the rights of public employees in
the State of Ohio to collectively bargain to determine wages, hours, terms and other conditions of
employment and the continuation, modification, or deletion of an existing provision of a
collective bargaining agreement, and enter into collective bargaining agreements; and

WHEREAS, the bargaining unit representing full-time Police Officers and Detectives within
the West Carrollton Police Department has been deemed certified by the State Employment
Relations Board (“SERB"); and

WHEREAS, the City and the WCPA collective bargaining teams met on several occasions to
discuss interests and solutions, while maintaining a professional and collaborative decorum; and

WHEREAS, the parties have reached a tentative collective bargaining agreement including
all issues relating to wages, hours, terms and other conditions of employment, and a copy of said
agreement is attached hereto and incorporated herein by reference; and

WHEREAS, Section 6.02 (“Duties of the City Manager”)of the City Charter authorizes the
City Manager to sign all contracts on behalf of the City; and

WHEREAS, the City Manager recommends that City Council authorize the City Manager to
sign, on behalf of the City, the new collective bargaining agreement with the WCPA.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF WEST CARROLLTON, OHIO:

Section 1: The West Carrollton City Council hereby accepts the terms of the collective bargaining
agreement as negotiated and the City Manager’s recommendation that these terms be accepted.
Accordingly, City Council hereby authorizes the City Manager to sign, on behalf of the City, the
collective bargaining agreement with the WCPA, which is attached hereto and incorporated
herein by reference.

Section 2: It is hereby found and determined that all formal actions of this Council concerning
and relating to the adoption of this Ordinance were adopted in an open meeting of this Council,
and that any and all deliberations of this Council and any of its committees that resulted in such
formal actions were in meetings open to the public, in compliance with all legal requirements,
including but not limited to Section 121.22 of the Ohio Revised Code.
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Section 3: This Resolution shall take effect and be in full force from and after the date of its
passage.

Passed: "_)M'\UO\-N’L-{ 3:]] A0 1

Mayor

Attest: @MJ"\ mw(&

Clerk of Council

Effective Date: (_){L\\\)G.h’ul 47 202p
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AGREEMENT

BETWEEN

THE CITY OF WEST CARROLLTON, OHIO

AND

WEST CARROLLTON POLICE ASSOCIATION

[Patrol Officers and Detectives]

Effective Through

December 10, 2028

WEST CARROLLTON

OHIO




ARTICLE 1 - CONTRACT

Section 1.1  Contract This Contract is made and entered into by and between the ,Ci_t_y_(;f
West Carrollton, Ohio (hereinafter referred to as the City), and the West Carrollton Police
Association (hereinafter referred to as the “WCPA”.

Section 1.2  Purpose This Contract is'made for the purpose of promoting cooperation T
and orderly, constructive and harmonious relations among the City, Bargaining Unit -
Members, and the WCPA. -

Section 1.3 Service to the Public The City, the WCPA and each member of the
bargaining unit agree to use their best efforts to serve the citizens of the.City and the public
in general, to see that the public is served efficiently and with dedication to its interests, to
assure that the services of the City are provided without interruption and with the highest
standards of proper public performance.

Section 1.4  Severability Should any part of this Contract be held invalid by operation
of law or by any tribunal of competent jurisdiction, or should compliance with.or
enforcement of ariy part of this Contract be restrained by any such tribunal pending a final
determination as to its validity, such invalidation or temporary restraint shall not invalidate
or affect the remaining portions hereof. In the-event of invalidation of any portion of this-
Contract by a tribunal of competent jurisdiction, and upon written request by either party,
the parties to this Contract shall meet within thirty (30) days of receipt of a-written request -
from either party to the other, in an attempt to modify the invalidated provisions by good

faith negotiations.

Section 1.5  Amendment to Contract Unless otherwise provided in this Coritract, no
changes in this Contract shall be negotiated during the duration of this Contract unless
there is a written accord by and between the parties hereto to do so:

ARTICLE 2 - RECOGNITION =

Section2.1  Recognition The City recognizes the WCPA as the exclusive bargaining
representative with respect to wages, hours and terms’and conditions of employment for -
the bargaining unit members described in Section:2.2 of this Article.

Section2.2  Bargaining Unit The Bargaining Unit shall consist of the-below listed
classifications as certified by the Ohio State Employment Relations Board in case number
2016-REP-08-0078 on March 10, 2017.

Patrol officers and detectives below the rank of sergeant. - '




Excluded from this unit are all managerial, confidential, seasonal, casual employees,
supervisors as defined by §4117.02(F), Ohio Revised Code, and all other employees.
References throughout this Contract to bargaining unit members (hereinafter “Members”)
shall mean employees within the bargaining unit, unless specified otherwise.

ARTICLE 3 - WCPA RIGHTS

Section 3.1  WCPA Rights The City agrees to deduct WCPA membership dues, fees,
and assessments in accordance with this article for all employees eligible for the
bargaining unit.

The City agrees to deduct WCPA membership dues the first pay period of each month
from the pay of any eligible employee in the bargaining unit upon receiving written
authorization signed individually and voluntarily by the employee. The signed payroll
deduction form must be presented to the City by the employee or his/her designee. Upon
receipt of the proper authorization, the City will deduct WCPA dues from the payroll
check for the next pay period in which dues are normally deducted following the pay
period in which the authorization was received by the City.

As a condition of employment, sixty (60) days following the beginning of employment, or
upon the effective date of the Labor Agreement, whichever is later, employees in the
bargaining unit who are not members of the WCPA, including employees who resign from
membership in the WCPA. after the effective date of this Labor Agreement, shall pay to the
WCPA , through payroll deduction, a fair share fee. The fair share fee is automatic and
does not require the written authorization of the employee. This provision shall not require
any employee to become or remain a member of the WCPA, nor shall the fair share fee
exceed the dues paid by members of the WCPA in the same bargaining unit. The WCPA
is responsible for annually certifying to the City the amount of the fair share fee, along
with a breakdown of its use, prior to the implementation of this Section. If an employee
challenges through the Courts or the State Employment Relations Board the deduction of
the fair share, such deductions shall continue, but the funds shall be placed in an interest
bearing escrow account until a resolution of the challenge is reached. The party in whose
favor the resolution is determined shall receive the escrowed funds, including the interest,
if any.

The City shall be relieved from making such individual “check-off” deductions upon an
employee’s: (1) termination of employment; (2) transfer to a job other than one covered by
the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5) revocation of
the check-off authorization; or (6) resignation by the employee from the WCPA.

The City shall not be obligated to make dues deductions from any employee who, during
any pay periods involved, shall have failed to receive sufficient wages to make all legally
required deductions in addition to the deduction of WCPA dues.



The parties agree that neither the employees nor the WCPA shall have a.claim against the
Clty for errors in the processing of deductions, unless a claim or error is made tothe City
in wntlng within sixty (60) days after the date of such an error is. claimed to have occurred.
If it is found that an error was made, it will be corrected at the next pay period that the
WCPA dues deduction would normally be made by deducting the proper amount.

The rate at which dues are to be deducted shall be certified to the City or d351gnee by the
WCPA during December of each year. One (1) month advanced notice must be-given the -
City or designee prior to making any changes in an individual’s dues deduction.

Except as otherwise provided herein, each eligible employee’s written authorization for
dues deduction shall be honored by the Employer for the duration of this Agreement or
until such employee submits a written revocation of the dues deduction authorization: to_the
City or designee. ; s

The above provisions related to fair share fees shall not apply during any period of time
fair share fees are illegal.

Section3.:2 ~ WCPA Responsibility Except as otherwise provided in Section 3.1 of this
Article, the WCPA agrees that the City assumes no obligation, financial or otherwise,
arising out of the provisions of this Contract regarding the deduction of WCPA
membership dues. Upon remittance of dues deductions to.the WCPA each month, their
disposition thereafter shall be the exclusive responsibility of the WCPA.

The WCPA hereby agrees that it will indemnify and hold harmless the City and its agents
from any clalm(s), action(s) or proceeding(s), including the defense thereof, by a Member
or ex-Member arising out of any deductions made by the City pursuant-to Section 3.1 of
this Article. However, if requested by the City, the WCPA shall provide its legal counsel -
at no cost to the City and/or its agents to defend the City and/or its-agents in any-such
claim(s), action(s) or proceeding(s). -
Section3.3  WCPA Bulletin Board The City will provide the WCPA the use ofa. ..
bulletin board. The WCPA will provide the Chief a copy of any notice before it.is posted.
WCPA bulletins and material only will be permitted to be posted on this board, and will
include no material derogatory to the City, no inflammatory material, no material
concerning local political candidates, and no advértisements for any othér political
candidate. ‘

ARTICLE 4 - NON-DISCRIMINATION

Section4.1  Gender “He,” “his,” and “him” and “she,” “hers,” and “her” may | be used
interchangeably. Singular and. plural may also.be interchanged if the sense. requires it.

ARTICLE 5 - MANAGEMENT RIGHTS
Section 5.1  Reserved Rights Except to the extent expressly modified by a specific

]




provision of this Agreement, the City reserves and retains all of its statutory and common
law rights of authority to manage the operation of the Police Department of the City of
West Carrollton as such rights existed prior to the execution of this or any previous
agreement with the labor union. The sole and exclusive rights of the City which are not
abridged by this Agreement, shall include, but are not limited to the establishing or
continuing of policies, practices or procedures for the conduct of the Police Department,
the direction of its affairs and working forces, the maintaining of discipline and efficiency
of employees; to promote or demote employees for just cause; and otherwise take such
measures as the City may determine to be necessary for the orderly and efficient operation
of the Police Department for the City of West Carroliton, Ohio, provided that Union
members shall not be discriminated against.

Nothing impairs the right and responsibility of the City to:

(I)  Determine the matters of inherent managerial policy which include, but are
not limited to areas of discretion or policy such as the functions and
programs of the City, standards of service, its overall budget, utilization of
technology, and organizational structure;

(2)  Direct, supervise, evaluate or hire employees;

(3)  Maintain and improve the efficiency and effectiveness of governmental
operations;

(4)  Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted,;

(5) Suspend, discipline, demote or discharge for just cause; or layoff, transfer,
assign, schedule, promote or retrain employees;

(6)  Determine the adequacy of the work force;
(7)  Determine the overall mission of the employer as a unit of government;
(8)  Effectively manage the work force;

(9)  Take action to carry out the mission of the public employer as a
governmental unit; and

(10) Maintain a drug and/or controlled substance random testing program.
This section is not a waiver of the City’s right to refuse to bargain about any right of
management contained in §4117.08(C), Ohio Revised Code, except to the extent that right
is expressly modified elsewhere in this Agreement.




ARTICLE 6 - BARGAINING UNIT BUSINESS. _

Section 6.1  Bargaining Unit Business

A. All WCPA business shall be conducted outside paid working hours. The - - -
only exceptions are those specifically listed in this-Agreement. . _

B. The WCPA may designate représentatives, as appropriate, and shall certlfy
to the City the name, office and shift of each such representative, The City
will recognize no one as a représentative unless properly certified in writing
by the WCPA. The appropriate representative may attend grievance
meetings as specified in steps 1 through 3 of the grievance procedure
without loss of pay, provided adequate advance notice is given to the:
representative’s supervisor of the rank of Sergearit or above and that
supervisor’s consent has been obtained. The City will make every
reasonable effort to accommodate such request.

C. In extraordinary circumstances, the Chief may grant special permission for
WCPA consultation during working time. These will be kept to an absolute
minimum and will not be granted without a clear showing of extraordinary
circumstances, i -

D. A non-employee representative of the WCPA will be admitted to the City’s”
facilities for the purpose of processing.grievances or attending meetings as
permitted in this Agreement. Upon arrival, the WCPA representative shall
contact the Police Chief or de31gnated representative. The representative
shall not conduct:any union activities in any work area without the specific
advance approval of the Chief or designee. No official of the Union,
employee.or non-employee,. shall interfere with, interrupt or disrupt the
normal working duties of employees.

Section 6.2  Negotiating Commitiee The WCPA and the City have the right to select
their own Negotiations Commiitee and to change Committee- members at will. The-WCPA
team will consist of no more than six (6) participants of which four (4) will be bargaining
unit members, and two (2) WCPA representatives.

Section 6.3  Notification of Superviso Each member of the negotiating committee will
let the member’s immediate supervisor and the Chief know of the need to attend
negotiations, and will keep each of them informed of meeting dates and times. The Chief,
the Unjon, and the employees will work together. to try to avoid any lost time due to
negotiations, including exchanging shifts where this is feasible and has the approval ofthe
Chief. Each bargaining committee member will give the department as much advance -
notice of meetings as possible. -

Section 6.4  City Cooperation The City will make every reasonable effort to grant a
bargaining committee member permission to attend meetings. Since the police department




is quite small, and the number of committee members is relatively large, circumstances
may require the canceling of this permission in a specific instance.

Section 6.5

No Loss of Pay During the ninety-day period starting (ninety) 90 days

before the date specified in Article 33 as the ending of this Agreement and ending on that
date, if the above conditions are met, the City will pay committee members for time
necessarily lost from their regular straight tirhe shifts to attend negotiating meetings with
the City. This does not include fact-finding or conciliation proceedings.

ARTICLE 7 - NO STRIKES/NO LOCKOUTS

No Strike The WCPA and the Members agree that they will not engage in,
initiate, authorize, sanction, ratify, sympathize, support or participate in any
sick call, work stoppage, strike, sympathy strike, slowdown, or other
concerted activity which would interrupt the operations or services of the
City. This section is for the benefit of the City and the public it serves, and
is in addition to all other rights provided them by law.

WCPA Responsibilitv’ The WCPA, its affiliates and members, shall
promptly take all possible actions to prevent and end any such concerted

Employee Discipline The City shall have the right to discharge, demote,
suspend or in place of suspension, to cause the forfeiture of a like number of
days of paid leave of holiday or otherwise discipline employees for
violation of this section. An employee so disciplined shall have recourse to
the grievance and arbitration procedure, but no back pay may be awarded
unless the employee is found innocent of any violation and an arbitrator
shall have no authority or jurisdiction to award back pay except upon such
finding of innocence. The City will have the normal burden of showing, by
a preponderance of the evidence, that the employee violated this section.

Section 7.1  No Strike
A.
B.
activity.
C.
D.

Restraining Violations If the City claims this Section is violated, it may at
its option, obtain an immediate arbitration hearing. To do so it shall give
the WCPA written or electronic notice of its claim and request the Federal
Mediation and Conciliation Service (FMCS) to appoint an arbitrator to hear
and decide the claim on an emergency basis. The City shall pay the Federal
Mediation and Conciliation Service (FMCS) docketing fee. The hearing
shall be held within forty-eight (48) hours or as soon after that as possible.
The parties shall not file and the arbitrator shall not receive post-hearing
briefs about the issuance of an immediate restraining order. The arbitrator
shall rule from the bench and, if the arbitrator finds that this Section has
been violated, the arbitrator shall immediately issue an award prohibiting
continuation or resumption of the strike. The arbitrator shall continue the




hearing (and may request post-hearing briefs)on the issue of damages. This
arbitration provision does not affect the City’s right to seek direct relief; - -
injunctivé or otherwise, in the courts or elsewhere.

Section 7.2  No Lockout During the life of this Agreement, the City shall not cause, . _
permit, or engage in any lockout or OtherwiseVprevenf-employees:ﬁom.p:erfor;ni'ng their
regularly assigned duties where an object is to bring pressure on the employees or an..
employee organization to compromise or capitulate to the City’s terms regarding a labor
relations dispute.

ARTICLE 8 - CORRECTI\}E ACTION
Section 8.1  Discipline Employees who have completed their probationary period may
be discharged, suspended, demoted or otherwise disciplined for just cause, but not without
just cause. Forms of disciplinary.action may include:

A Documented verbal:reprimand.
B. Written reprimand. -

C. At the option of the Police Chief with the concurrence of the employee, the
loss of vacation, personal, or sick leave.

D. Suspension without pay.

E. Discharge from employment.
The City shall follow the principles of progressive. discipline, whenever appropriate.
Certain actions by their nature may be severe enough, however, to.justify deviating from

progressive disciplinary principles.

Section 8.2  Presence of Representative at Discipline When an emplosree is disciplined,
s/he shall be entitled to have a WCPA representative present.

Section 8.3  WCPA Representation Any time a supervisor conducts a meeting with an-
employee from which a disciplinary action of record (reprimand, suspension, or dismissal).
is likely to result concerning that employee, the employee will be so notified and shall
have the right to the presence and advice of a WCPA representative at the meeting.

Section 8.4  Internal Investigations If discipline is based on a discrete act, then .
disciplinary action must be instituted within ninety (90) days from the date the act came to
the attention of the Police Chief. If discipline is based on a pattern of conduct, then
disciplinary action must be instituted within ninety (90) days from the date of the last act in
the pattern. Time limits can be extended by mutual agreement between the WCPA and the

City.




ARTICLE 9 - GRIEVANCE AND ARBITRATION
Section 9.1  Grievance

A. A grievance is a complaint that the City has violated this Agreement. All
grievances shall be handled exclusively as set forth in this procedure. A
complaint that does not involve a violation of this Agreement may be taken
through Steps 1 through 3 only, and is not subject to arbitration. All time
limits shall be calendar days.

B. To be arbitrable or subject to any other review, a grievance must be put in
writing, signed by the employee, and presented to the City and processed
within the time limits.

C. All grievances must be filed within fourteen (14) days of the occurrence.
The only exception is where an employee, through no fault of the employee,
was not aware of the occurrence, and in that case the employee must file the
grievance within fourteen (14) days after becoming aware of the
occurrence, or, if earlier, within fourteen (14) days of when the employee
should have become aware of it, if due diligence had been used. Inno case
may a grievance be filed more than thirty (30) days after the occurrence.

Step 1. The employee shall take up the grievance with the supervisor whose actions gave
rise to the incident, The supervisor shall schedule a meeting with the employee within ten
(10) days atter the grievance is received. At the request of the employee, or the supervisor,
a representative shall also be present. The supervisor shall investigate and give a written
response to the employee within ten (10) days after the meeting.

Step 2. If the employee is not satisfied with the answer and chooses to proceed further, the
employee must file an appeal in writing within ten (10) days after receipt of the
supervisor’s response, The appeal shall be filed with the Police Chief. The Chief or

his/her designee shall schedule a meeting within ten (10) days. The Chief shall answer the
grievance in writing within ten (10) days after the meeting.

Step 3. If the employee is not satisfied with the answer in Step 2, and if s/he wishes to
proceed further, the employee must file an appeal in writing with the City Manager or
his/her designee within ten (10) days after receipt of the Chief’s answer, The City Manager
or his/her designee shall schedule a meeting within ten (10) days. The Manager or his/her
designee shall have ten (10) days after the meeting to answer the grievance in writing.

Section 9.2 Grievance Processing

A. An employee who has signed a written individual grievance may attend the
grievance meeting with the City at Steps 1, 2 and 3 of the grievance
procedure without loss of regular straight time pay. Where more than one
employee files the same or similar grievances, one of them shall be



Section 9.3

designated the spokesman and entitled to attend w1thout loss of regular
straight time pay. ;

The appropriate WCPA shift representative may attend-the meeting Wlth the

City at Steps 1, 2 and 3 of the grievance procedure without loss of regular
straight time pay.

A non—employee*WCPArepresentati;re may attend at Stef)s 2and 3.

No more than one grievance shall be placed before an arbitrator at any one
hearing unless the City and the WCPA agree to waive this provision: ~ ~

All grievances must contain the following information to:be considered-and .

must be filed using the grievance form mutually agreed toby the parties:
Aggrieved employee’s name and signature, o

Aggrieved employee’s classification.

Date grievance was filed in writing.

Date and time grievance occurred.

Where grievance occurred.

Description of incident giving rise to the grievance.

Sections of Agreement violated.

Desired remedy to resolve grievance.

PNk BN =

The WCPA, through its Director, may file grievances claiming violations of
the recognition clause, the dues deduction clause, or any other claimed
violation of contract rights which accrue solely to the WCPA as a labor
organization and not to individual employees. Such griévances shall be
initially filed at Step 3 within the time limits of Step 1.

Discipline not involving loss of pay may be grieved through Step 3:0f the ~
Grievance Procedure, but may not be taken to arbitration, Grievances — -~
involving loss of pay shall be filed at Step 3 of the grievance procedure.

If the City fails to answer in the time provided, the grievance may be . _
advanced to the next Step by the WCPA. If a grievance is not filed or
appealed within the time provided, it shall be considered withdrawn:

Any step of the grievance procedure may be waived upon mutual agfe%ment
between the grievant and the City in writing. .

Arbitration

A.

Arbitrability. Arbitrable grievances which have not been settled by the
above steps may be submitted to binding arbitration.

e



B. Procedure. The WCPA within twenty-one (21) days of a Step 3 answer
may proceed to arbitration by filing written notice with the City of the
WCPA’s intent to proceed o arbitration. Either party, within twenty-one
(21) days thereafter, may then request the FMCS to provide the parties with
a panel of nine (9) arbitrators FEither party may once reject a panel and
request a second panel prior to striking the arbitrators. FMCS rules shall be
utilized for the selection process. If no arbitrator is selected on the first
panel submitted, the FMCS will submit additional lists to the parties until an
arbitrator is mutually selected. The parties will not be limited in their
decision to strike arbitrator(s) from any panel to “cause only.”

C. Finality. The decision of the arbitrator shall be final and binding on the
City, the WCPA and all persons.

D. Arbitrator’s Authority. The arbitrator shall not have the power to add to, or
subtract from, or to modify this Agreement or any agreement supplementing
or modifying it. The arbitrator shall have no authority to rule on any
jurisdictional dispute between groups of employees or unions representing
groups of employees. The arbitrator shall promptly hear the matter and
shall issue his/her decision within thirty (30) days from the close of the
arbitration hearing.

E. Payment. The City and the WCPA shall each bear its own expenses in any
arbitration. The expenses of the arbitrator shall be split.

ARTICLE 10 - PRE-DISCIPLINARY HEARING

Section 10.1 Pre-Disciplinary Hearing Should a Member, as a result of departmental
investigation, be subject to discipline which may involve suspension, reduction in pay, or
removal, a pre-disciplinary hearing shall be conducted. The Member shall receive at least
forty eight (48) hours advance written notice of all charges, a copy of the Departmental
Complaint Report, as well as advance notice as to the hearing date and time. At the
hearing, the charged Member will be allowed to be represented by a WCPA representative
or attorney, and will be allowed to call witnesses material to the member’s defense. A
member may grieve the imposition of discipline directly to Step 3 of the grievance
procedure, provided such is filed within fourteen (14) days of the Member’s receipt of the
notice of disciplinary action.

Section 10.2 Employee Notification An employee will be notified in writing within ten
(10) days of the pre-disciplinary hearing of the Hearing Officer’s decision. Discipline, if
any, will not be imposed until after the written notification.

ARTICLE 11 - PERSONNEL FILES

Section 11.1  Personnel File Inspection Each employee may inspect that employee’s
personnel file maintained by the City at any reasonable time, and shall, upon request,
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receive a copy of any documents, at no charge; in-it. An employee shall be entitled to have
a representative.of choice accompany that employee during such review.

Section 11.2 Information in Personnel File No information relatingto alleged
misconduct of an employee shall be placed in that employee’s personnel file until it is
proven or substantiated by a preponderance of the evidence. Until so proven or
substantiated, such information regarding alleged misconduct shall be kept separate from
the personnel file and shall remain confidential to. the extent allowed. by Ohio’s Public
Records Law.

Section 11.3 Duration of Records The City shall remove Documented Verbal

Reprimands from an employee’s personnel file after twelve (12) months; provided the -
employee has not received similar disciplinary action during the previous twelve (12}

months. The City shall remove Written Reprimands from an employee’s personnel file

after twenty-four (24) months, provided the employee has not received similar disciplinary

action during the previous twenty-four (24) months. The City shall remove records of

suspensions from an employee’s personnel. file after thirty-six (36):months, provided the

employee has not received similar disciplinary-action during the previous thirty-six (36}

months,

ARTICLE 12 - LABOR MANAGEMENT

Section 12.1 Committee The City and the WCPA will each have no more than 4
representatives on the Labor Management Committee.

Section 12.2 Purpose and Meetings The Committee may discuss matters of mutual
concern. It will meet at the request of either paity, and will discuss those subjects
suggested in advance.

Section 12.3 Excluded Subjects Neither party will try to renegotiate this Agreement, or
to make the Committee a substitute for the grievance and arbitration procedure.

Section 12.4 No Waiver of Bargainability Nothing’in this Article will be considered an
existing provision in a labor agreement under §4117.08, Ohio Revised Code, or any- similar
statute, and neither party waives its right to refuse to bargain-about.any subject as a result
of this Article. '

Section 12.5 On Duty Attendance Employee representatives may, at-the-Chief’s:
discretion, attend a Committee meeting when scheduled to work and. with no. loss of -1
regular straight time pay. An on-duty employee shall be available to answer calls.

ARTICLE 13 - PROBATIONARY EMPLOYEES

Section 13.1 Probationary Employees New ermployees shall be on probation for-the first . -
twelve (12) months of active employment. New employees’that began employment at the - -
start of or-during the police academy shall be on probation forthe first twelve (12) months -
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of active employment beginning at the employee’s certification date with the Ohio Peace
Officer Training Commission. If absences exceed thirty (30) days, the period will
automatically be extended for a period of time equal to all periods of absence during
probation. The probationary period may also be extended for a period not to exceed an
additional six (6) months upon mutual agreement between the affected employee and the
City. During that time, or during any extension of probation, the City may discipline or
discharge the probationary employee, and the action will not be subject to the grievance or
arbitration procedure or any other review.

ARTICLE 14 - PERFORMANCE EVALUATIONS

Section 14.1 Performance Evaluation An employee shall be given the opportunity to
sign performance evaluations, and to indicate agreement or disagreement with that
evaluation. Once signed by an employee, no comment, corrections, deletions or additions
may be made to the employee’s evaluation report without permitting the employee to read
such report and sign same. Rebuttal statements may be appended to the employee
evaluation forms. Employees shall be entitled to a copy of all performance evaluations.

ARTICLE 15 - SENIORITY

Section 15.1 Seniority Departmental seniority means time in the City of West Carrollton
Police Department.

Section 15.2 Seniority List The Department shaill maintain an accurate seniority list
available for review by the WCPA and members.

ARTICLE 16 - WORK RULES

Section 16.1 Work Rules The City agrees that work rules, general orders, or the like,
shall be reduced to writing and provided to all Members in advance of their enforcement.

ARTICLE 17 - DRUG AND ALCOHOL TESTING

Section 17.1 Testing The City may require an officer to undergo random testing for use
of controlled substances and/or alcohol on a random basis. Such testing will be done using
accepted and recognized procedures, including procedures to protect individual privacy.

ARTICLE 18 - MISCELLANEOQUS

Section 18.1 Copies of Contract As soon as practical, following the signing of this
Contract, the City and the WCPA shall have electronic access to this Contract so that new
members hired during the term of this Contract may each have access to the Contract.

ARTICLE 19 - WAGES
Section 19.1 Police Officers




The following wage rates for-police officers shall be in-effect: - -~

Effective December 15, 2025 (3% Increase): -

Stepl | Step2 | Step3 | Siepd | Steps T }
$35.93 | $37.77 | $39.79 | $41.87 | $43.96

t

Effective December 28, 2026 (3% Increase):

Step 1 Step 2 Step 3 Step 4 Step 5 - | -
$37.01 | $38.90 | $40.98 | $43.13 | $45.28 -

Effective December 27, 2027 (3% Increase):

Step 1 Step 2 Step 3 Step 4 Step 5 :
$38.12 | $40.07 | $42.21 |$44.42 | $46.64 ° - = oag ot

Section 19.2  Eligibility for Merit Step Increases Members are eligible annually for merit.
step increases at the start of the pay period closest to the Member’s anniversary date of’
employment, - -

Section 19.3 Maximum Steps Employees may receive step increases untiltarrr;a:‘:(iinum x
step is reached. There shall be no increase beyond the maximum shown in-Section 19.1..

L B = = £

Section 19.4 Officer in Charge A police officer who, in the absence:of a shift supervisor
is designated by the Police Chief or his/her designee to serve-as Officer-in-Charge of a
shift, and who is required to work and substantially perform the job duties of the shift. ,
supervisor shall receive an amount equal to an additional five (5) percent.of his/her houily:
rate for each-hour that s/he serves as the Officer-in-Charge:and substantially perforins the -
duties of the shift supervisor. This shall be in addition to and shall not.be considered part
of the base rate for the police officér serving as Officer-in-Charge.

Section 19.5 Field Training Officer-Duty. Any member required to act in the capacity of_
a Field Training Officer (“FTO") for a new or:remedial employee-shallreceive four (4)
hours of FTO time off for each forty (40) hours spent on FTO duty. Suchtime willbe ~ ~
scheduled in the same manner as vacation time.

Section 19.6 Longevity. On the first pay period following an employee’s 10-year
anniversary as a full-time member of the Police Department, the employee shall be paid
$2,000, minus applicable taxes and withholdings. For all employees who have already
attained 10 years of service as of the date of ratification of this successor Agreement, those.
employees will receive their 10-year anniversary payment no later-than March 1, 2026.
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ARTICLE 20 - HOURS OF WORK AND OVERTIME

Section 20.1  Shifts. Before the system of permanent shift assignments is changed, the
City will give the WCPA an opportunity to meet and confer at a Labor-Management
meeting. Employees will be assigned to shifts based on seniority, subject to the
operational needs of the Department, as determined by the Chief, whose determination will
not be set aside unless it is arbitrary and unjust.

Section 20.2 Rotating Shifts In order to facilitate rotating shifts, there shall be no
overtime paid to employees who work more than 40 hours in a work week where the
excess hours are caused by changing from one shift to another.

Section 20.3 Time Trade Employees may trade shifts with the approval of both
supervisors. The City may require that the trade be completed before the time period
specified in the Fair Labor Standards Act. Employees shall not be required to utilize any
accumulated leaves prior to the approval of a shift trade.

Section 20.4 Lunches and Breaks The City will provide reasonable lunch and break
periods unless operational needs of the department require otherwise.

Section 20.5 Overtime Pay

A. Employees who are on a forty, (40) hour per week schedule will receive
time and one-half for all hours in an active pay status in excess of forty (40)
straight time hours. Employees on multiple week cycles shall receive time
and one-half for all hours in an active pay status in excess of the average of
forty (40) hours per week during the work cycle.

B. An employee is on active pay status for all hours worked and for hours paid
but not worked under the provisions of this Agreement for sick leave, injury
leave, vacation or other approved paid leave days, excluding holidays off
with pay.

Section 20.6 Pyramiding There shall be no pyramiding of premium pay for the same
hours worked.

Section 20.7 Overtime Distribution

A. General Rule Overtime for patrol officers is to be distributed among all
eligible employees. This does not include emergency or special
assignments or the need to fill a vacancy on less than one hour notice.

B. Overtime List All overtime, whether in patrol, on special assignment, or
otherwise, will be recorded on the overtime list. Only overtime actually
worked will be counted. Any employee working overtime is responsible for
logging his/her own hours.
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Absent Employees The City need not offer overtime to, nor (except in ; -
emergency) will it order in, employees on schéduled paid leave (including; .
connected days off), sick leave, injury leave or leave of absence. An

employee returning from sick leave, injury leave orleave of absence of .

more than thirty (30) days, will'be charged the average time charged against

other employees during his/her absence. , : .

Outside Work If an employee works overtime outside h15/her cla351ﬁcat10n,
all overtime hours worked will be charged.

Charging Hours Overtime will'be charged in quarter hour increments.

Short Notice Shift Work Whén there is-a vacancy: with less than one Rour’s
notice, management may fill it at its discretion.

Transfers and New Employees Probationary employees while in the FTO
program need not be offered overtime. When an employee is.added to_the
overtime list or is transferred betwéen groups perinanently, the employee _
will be charged the average amount of hours in that group. The Chief may
elect to add a probationary employee to the overtime list; when this-occurs,
the WCPA will be notified of the effective date. Those probationary -
employees not on the list may not be offered overtime-but may be ordered
in on an emergency basis.

Period of Distribution All time‘will be reduced to-zero beginning with the: ~
first pay period of each new year, and the records and lists will be started
over.

Notice to Emplovees The Cityvill endeavor to give employees advance s
notice of overtime requirements and scheduling. Every effort will be made -
to avoid leaving such assignments to the last few days, where a need for the-
assignments is known in advance.

Voluntary Overtime Except for emergencies and short notice shift work;
overtime will be offered first to the available employees. Within each of
these groups, the employee with the fewest hours shall be offered first, and
so on, in order of hours worked. If more than one employee has the same
number of hours, the employee with the most seniority will be offered the
overtime first. If no one is assigned under this procedure, the City may
assign the work as mandatory overtime under paragraph L -

When employee absences require non-prescheduled overtime, the employee
with the least number of overtime hours on the preceding shift, scheduled to
go off-duty, will, in the absence of a volunteer, be assigned carry-over

overtime. Every effort will be made to find an officerto work the overtime,
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so that the hold-over officer is not required to work a period of time
exceeding the first half of the next shift. Should additional coverage be
needed beyond the first half of the next shift, the City will attempt to

contact personnel from the oncoming shift and will require the person
contacted with the fewest charged overtime hours to work the last half of
the shift to be covered. Should there continue to be a need for additional
coverage because of a failure to reach oncoming personnel, the procedure of
mandatory overtime will be used to obtain coverage. The officer who is
held over from the previous shift to work the overtime will be required to
work until replaced.

The City reserves the right to compel an employee to work overtime. This
paragraph does not apply to emergencies. In non-emergency situations, the
City shall order the available employee with the fewest charged overtime
hours worked to work the overtime. If more than one employee has the
same number of charged overtime hours worked, the employee with the
least seniority will be ordered in first. An employee may not take a
vacation day off on a holiday if this would reduce the personnel below the
minimum staffing requirements, unless another employee volunteers to
work the shift in place of the employee who wishes to take the holiday off
as a vacation day. If another employee has volunteered to work in order to
provide a vacation day on a holiday, but becomes ill before the shift begins,
and is unable to work, the supervisor will follow the procedure described in
paragraph J of this section, if there is sufficient time to do so. In the
absence of a volunteer, or if there is insufficient notice given of the illness,
the supervisor will order in the first available employee s/he is able to
locate, which might include ordering in an employee who is scheduled off
on the holidays. This is the only exception to the requirement about
ordering in an off-duty employee on a holiday to replace an employee on a
previously approved vacation day off.

Mistakes in offering overtime will be corrected by offering the employee
who was missed, the next available opportunity.

Changes This section may be amended by the Labor-Management
Committee. Neither the WCPA nor the City will unreasonably withhold its
agreement to changes which experience shows are necessary to permit
management to function more smoothly or to improve operations
(consistent with fairness} or to improve fairness (consistent with
management’s functioning smoothly and with effective operations), Any
claimed violation of this paragraph may be taken directly to arbitration
(Article 9, Section 9.3) by th?- ?}ty or by the Union.

Scheduled Holidays Off Except in an emergency, employees will not be
ordered to work on a holiday which is regularly scheduled off, where the
purpose would be to allow another employee to take a vacation day on the
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Section 20.8

holiday. “Vacation day” includes personal leave days accrued under Article
23, and Section 23.1.

Search for Volunteers for Holidays If an employee wishes to schedule a
vacation day on a holiday, for which they are scheduled to work, they may
request that their position on the holiday remain open for. volunteers up to-
the starting time of the shift, or they may instead request the supervisor to
stop searching for a volunteer any time before the start of the shift. The
supervisor will see that available employees are notified on the open slot
and will post the information on a sheet in the Road Room. The supervisor
is not required to take any further action to obtain volunteers, and 1s
specifically not required to take daily polls.

Filling in for Sickness If an employee becomes ill during a shift and leaves
work, that position will be filled as specified in this paragraph, if there are
more than four (4) hours remaining in the shift. If there are four (4) hours:
or less remaining in the shift, the supervisor will order in'the first employee
available on the incoming shift, attempting to contact them in-order of
lowest number of recorded overtime hours. The procedure in this Rule will
be followed whenever management elects to fill the vacancy so created, but.
does not require management to fill the vacancy. Where immediate action
is required, the supervisor may in any case order in an employee at his/het
discretion. - .

If an employee is unable to work due to sickness and reports this more than
four (4) hours before his/her shift, the supervisor will follow the procedure
outlined in this paragraph, if management elects to replace the-employee.
Supervisors and/or Officers in Charge will attempt to-contact employees on
their days off to give them the option of working the overtime. If
mandatory overtime is required to fill the vacancy, the supervisor will first
attempt to fill the slot until four (4) hours prior to the start of the shift. The
first employee notified of the need to fill the vacancy will be requited to
work the assignment, and no further attempt will be made to contact other
employees, even though they may have fewer recorded overtime hotirs.
This is. for the benefit both-of the supervisor and of employees 'who
otherwise might receive last minute notification of an overtime assignment,
particularly on a midnight shift, without adequate opportunity to rest.

For any non-supervisory road patrol overtime, officers shall be given

priority over Sergeants subject to the operational needs of the department.

Section 20.9

A.

Compensatory Time

All overtime worked shall be compensated, at the employee’s election,

either at.the rate of one-and-one-half times the employee’s regular rate_in
which it was earned or in compensatory time, accrued at:the same rate;

-17-




Section 21.1

At no time may an employee’s revolving Compensatory Time bank exceed
48 hours;

Compensatory Time may be taken in units of not less than four hours,
except that employees may request Compensatory Time in units of not less
than two hours at the beginning or end of their shifts. Compensatory Time
must be claimed in one-hour increments.

Requests for the use of Compensatory Time must be approved by the Chief
or his designee and must be made at least 72 hours before the beginning of
the period requested by the employee, unless the time period is waived by
mutual agreement of the Parties.

Compensatory Time requests will not be approved if it is reasonably
anticipated at the time of the request that the request will cause overtime to
be incurred or if the needs of the service require that the request be denied.
In the event that the needs of the service require that the request be denied,
the reason for such denial will be communicated to the employee. Once
approved, Compensatory Time shall not be revoked unless the department
declares an emergency.

Employees may elect to be paid for their accrued but unused Compensatory
Time. Employees may-elect to either be paid their accrued but unused time,
or may roll over the time, subject to the rolling 48-hour cap, on about
August 31 of each subsequent year. Payout of Compensatory Time will
only take place on or about August 31 of each year and must include all
banked hours, as described herein.

The City shall not mandate the use of the employees’ accrued compensatory
time.

Compensatory Time shall be considered “hours worked” for overtime
purposes.

Compensatory Time may not-be utilized in the same pay period in which it
is earned.

ARTICLE 21 - CALL-IN

H

Call-In Pay

A.

Call-in pay is payment for work assigned by the Chief or his/her designee,
or for court time as defined in paragraph (b) of this Section, and performed
by an employee at a time disconnected from that employee’s normal and
prescheduled hours of work.
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Except for court time, a call-in shall be compensated at the rate of one and
one-half times the normal rate of pay with a minimum of three (3) hours (at.
a pay rate of time and one-half); For court time call-in for appearances,
employees shall be compensated at the rate-of one and one-half timesthe -
normal rate of pay with a minimum of three (3) hours (at a pay rate of time
and one-half). i

B. Whenever it is necessary as partiE of that employee’s duties, for an off-duty
employee o appear in court for'the prosecution or pretrial of a criminal or
civil.case, such employee shall be compensated in accordance with the
provisions of paragraph (a) of this section. Any witness fees received as a
result of court appearances in-connection with City employment shall be
turned over to the City within three (3)°days of receipt of such fees. The
employee will cooperate in collection of all witness fees.

ARTICLE 22 - OUTSIDE EMPLOYMENT

Section 22.1 Outside Employment All outside employment must be approved by the
Police Chief. If the Police Chief denies permission for outside employment the Chief shall
set forth the reasons for doing so in writing and such writing shall be furnished to the
employees affected by such a denial. Denial of permission to engage-in outside
employment shall not be based on arbitrary or-capricious grounds.

ARTICLE 23 - HOLIDAYS

Section 23.1 Designated Holidays The following are designated as paid holidays:

New Year’s Day (1% day of January)
President’s Day (3rd Monday in February)
Good Friday (Friday before Easter Sunday)
Memorial Day (Last Monday in May)
Juneteenth (June 19)

Independence Day (4™ day of July)

Labor Day (1st Monday in September)
Thanksgiving Day (4" Thursday of November)
Day after Thanksgiving (4" Friday- of November)
Day before Christmas (Décember 24)

Christmas Day (December 25)

4 Personal Leave Days

Section 23.2 Pay for Holidays Payment of the eight (8) hours of “Holiday Pay” for
designated Holidays shall be paid in the pay period in which the holiday occurs.

Section 23.3  Premium Pay for Holidays Worked Employees covered hereunder who-
work on President’s Day, Good Friday, Memorial Day, Juneteenth, Independence Day,
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Labor Day, Thanksgiving Day, the day after Thanksgiving, the day before Christmas,
Christmas Day, or New Year’s Day shall be compensated at the rate of time-and-one-half
for all hours worked on each such holiday. Such compensation shall be in addition to the
eight (8) hours of holiday pay provided in Section 23.2 above.

Section 23.4 Overtime on Holidays Employees ordered to work overtime on holidays
will receive holiday pay plus time and a half for all hours worked.

Section 23.5 Application of Personal Leave Days

Application of personal leave days must be submitted at least twenty-four (24) hours in
advance of the intended day(s) off and the days off must be used in increments of two (2)
hours at the beginning or end of the shift. If the personal leave request is submitted with
less than twenty-four (24) hours’ notice and doesn’t cause overtime then the leave may be
granted, If overtime is caused by the leave request and the employee finds a volunteer to
work, then the leave may be granted. Except in emergencies, personal leave days will not
be granted if doing so would create more overtime than one (1) eight (8) hour shift per
week per shift. No more than one (1) sergeant assigned to road patrol will be allowed to
take vacation and/or personal leave on the same day, unless an emergency situation and as
approved by the Police Chief or designee.

ARTICLE 24 - VACATIONS

Section 24.1 Police department employee vacation shall be accrued as outlined in the
chart below. Employees shall continue to accumulate vacation time while on any paid
leave.

Length of Service Total Vacation Hours per Pay
0-5 3.08
After 5 5.231
After 10 5.539
After 15 6.154
After 20 7.077 :

Section 24.2  Vacation Carryover, An Employee may carryover a maximum equal to the
amount stated below into the next payroll year. Maximum carryover is as follows:

0-5 years - 136 hours
After 5 years - 192 hours
After 10 years - 208 hours
After 15 years - 224 hours
After 20 years - 240 hours

Section 24.3  Supplemental Days In an anniversary year where an employee completes
the minimum number of years of service to qualify for the next higher level in the vacation
schedule, the employee, after reaching the employee’s anniversary date, shall accrue
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credits at the higher rate equivalency for the days. set forth under the Vacation Credit
column starting at the next payroll period after the employee’s anniversary date.
Section 24.4 Vacation Usage Employees may exercise their classification seniority in
scheduling vacation preferences so long as such preferences are received by the Chief by
January 31 of each calendar year. Where the vacation request, if granted, would result in
an insufficient staffing level on a shift, the Jess senior employees on that.shift will:not be
granted their initial preference, but may pre-schedule their vacation at a different time that
will not interfere with staffing levels. Additional vacation leave beyond one (1) pérson off:
during a given week is approved or granted if it doesnot create more overtime than one
eight (8) hour shift per week per shift. Normally, no more than two (2).employees (patrol
officers and sergeants combined) will be allowed to take vacation and/or prescheduled
personal leave on the same day on the same shift. Each employee entitled to vacation may
take vacation in units of not less than four (4) hours, except that employees may take
vacation in units of not less than one (1) hour at the beginning and ending of their shifts.
All vacations are subject to approval by the Chief or designee. For purposes of

classification of seniority under this section, only time spent on full-time employment shall

be used to determine vacation priorities. Additionally, and for the purposes of this section
only, any employee whose full-time employment was terminated shall be permitted the
restoration of classification seniority if the employee returns to full-time employment
within eighteen (18) months following the employment termination.

Section 24.5 Non-Prescheduled Vacations An employee requesting non-prescheduled
vacation must submit a request to Management at least seven (7) calendar days priorto
commencement of such leave. If a non-preschéduled vacation is submitted with less than,
seven (7) days’ notice and doesn’t cause overtime then the leave may be granted. If
overtime is caused by the leave request and the employee finds a volunteer to work, then
the leave may be granted. This provision may be waived at the discretion of the Chief or
designee., :

Section 24.6 Vacation Days Crediting Credit for vacation days will be set forth on each

employee’s pay stub on the paycheck following the period in which the credits are accrued.

Section 24.7 Vacation Transfer An employee who has unused vacation time by reason
of being employed in this department shall be able to transfer this vacation time to another
department within the City.

Section 24.8 Separation Any employee who quits, is terminated, dies, or retires and has
unused vacation time shall receive payment for any unused vacation time.

Section 24.9 Vacation Service Credit An employee of the City who was previously-
employed by the State of Ohio or a political subdivision of the state, may claim credit for
the service time recognized by such political subdivision for the purpose of granting
vacation leave, provided that the employee is employed by the City within one (1) year of
his/her separation from employient with such political subdivision. To receive.crédit, the
employee, within one (1) year of the date of hire by the City, must furnish a properly
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certified letter from the political subdivision for vacation purposes. Service time so
certified shall be credited to the employee’s record as of the date received by the City.
Service time recognized by the immediately preceding political subdivision only will be
honored by the City.

Section 24.10 If an employee is hospitalized while on vacation, the employee may change
their status from vacation to sick for all work days on which they were hospitalized. The
City may require proof of hospitalization.

ARTICLE 25 - SICK LEAVE

Section 25.1 Accumulation An employee in the service of the City shall accumulate sick
leave at the rate of 4.62 hours per pay period. Sick leave shall be charged in multiples of
one (1) hour. No employee shall be requested to bring a doctor’s statement prior to the
third consecutive day of illness unless there is evidence of abuse of sick leave. Sick leave
for all employees shall be capped at 1500 hours. An employee who reaches the maximum
accrual on sick leave hours will cease to accrue sick leave until their balance has dropped
below the maximum allowable accumulation.

Section 25.2 Granting Sick [.eave An employee may use sick leave:

A. In case of the employee’s illness, injury, childbirth, or exposure to a
contagious disease.

B. For medical, dental or optical examination or treatment (such leave shall be
limited to the actual hours necessary for such medical, dental or optical
examination or treatment, including reasonable travel time).

C. Iliness or injury of a member of the immediate family residing in the
household, or parent, of the employee, and which requires the employee’s
personal care and attendance.

D. In case of illness or injury to a member of the employee’s immediate family
not residing in the employee’s household, time off without pay, not to
exceed five (5) days, may be granted.

E. Enforced quarantine of the employee in accordance with community health
standards.

F. This Section shall be interpreted and applied in conformity with the
provisions of the Family and Medical Leave Act,

Section 25.3  Sick Leave Application To justify each use of sick leave, the employee will
complete a signed, written statement explaining the nature of the illness or other reason for
taking sick leave on forms devised by Management. If medical attention is required, the

employee must submit a certificate from a licensed physician stating the nature of illness to
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be eligible for sick leave benefits. Management reserves the right to withhold benefit
payments to any employee submitting a false claim, and may take disciplinary action,

including discharge. Falsification of either the written signed statement or the physwlan S
certificate are grounds for disciplinary action, including discharge.

Section 25.4 Reporting Absence An employee who'is unable to-report to work shall ©
notify the on-duty shift commander or other designated person at least one hour before the _
employee’s time for reporting to work unless emergernicy conditions make such reporting
impossible. Employees who learn earlier that they shall be unable to report to work will
notify the on-duty shift commander or other designated person promptly, both to protect
management and to protect follow employees from late notification of mandatory

overtime. Subsequent reporting beyond the first day of absence shall be determined at. the
discretion of the employee’s immediate supervisor orother designated person. T

Section 25.5 Conversion

A, For employees employed prior to January 1, 1990, any accumulated.and -
unused sick leave benefits existing at the time of an employee’s:retirement.
or death, under the State Retirement System, may be converted to cash
payment at the rate of one (1) sick leave day equal to one (1) cash payment
day up to a maximum of one hundred twenty (120) days. However,
accumulated and unused sick leave benefits in excess of one hundred
twenty (120) days up to a maximum of one hundred fifty-(150) days may be
converted to cash upon retirement or death at the rate of three (3) days sick
leave for one (1) day’s pay.

B. For employees hired after January I, 1990, any accumulated and unused
sick leave benefits existing at the time of an employee’s retirement or death.
under the State Retirement System may be converted to cash payment at a
rate of three (3) sick leave days equal fo one cash payment day up fo a
maximum of one hundred fifty (150) days. -

C. Accumulated and unused sick leave credits in excess of-ninety: (90) days as.
of December 31st of each year may be converted to vacation leave at the.
rate of three (3) days of accumulated sick leave for one* (1) day of vacation’
leave. A maximum of five (5) such vacation days may be acquired by an
employee through such conversion in any one (1) calendar year. If-an
employee converts sick leave to vacation leave, such vacation leave shall
not be subsequently reconverted to sick leave, unless the conversion is.
elected within the same calendar year and is supported by a medical
certificate.

Section 25.6 Sick Leave Transfer Within the City An employee who-transfers from this-

department to.another department of the City shall be able to- transfer the employee’s . _ * - ;

accumulated sick leave to the new department. .
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Section 25.7 Sick Leave Credit An employee who has had prior service with another
public agency may receive credit for all unused sick leave, up to ninety (90) days, earned
while in such service, provided s/he is employed by the City of West Carrollton within one
(1) year of his/her separation from employment with such public agency. Only
accumulated and unused sick leave recognized by the immediately preceding employer
will be eligible for transfer to the City. The employee, within one (1) year of hire by the
City, must furnish a properly certified letter from the previous employer stating the amount
of sick leave so accumulated. Accumulated sick leave so certified shall be credited to the
employee’s record as of the date received by the City.

Section 25.8 Incentive An employee who uses thirty-two (32) or less sick hours during
the payroll year of any given year will be eligible for one (1) of the following incentives:

A. Any employee who has utilized thirty-two (32) or less hours of sick time will be
awarded a cash incentive payment of one hundred fifty dollars ($150.00) no later
than January 31% of the next year.

B. Any employee who has utilized twenty-four (24) or less hours of sick time will be
awarded a cash incentive payment of three hundred dollars ($300.00) no later than
January 31% of the next year,

C. Any employee who has utilized sixteen (16) or less hours of sick time will be
awarded a cash incentive payment of five hundred dollars ($500.00) no later than
January 31% of the next year.

D. Any employee who has a perfect attendance for the year will receive one (1) extra
personal leave day in addition to the cash incentive payment of five hundred dollars
($500.00). Both will be reflected no later than January 31 of the next year.
Vacation leave and Personal leave will not count as missed work for the purposes of
the attendance incentive.

Section 25.9 Disincentive Employees who uexperience forty-eight (48) or more hours of
sick leave usage during the twelve (12) month payroll year may be subject to the following
procedure:

A. On the request for the 48% hour of swk leave usage and for each subsequent sick
leave request during the twelve (12) month payroll year, the Supervisor may counsel
the employee regarding absenteeism. A written record of the counseling will be
documented on a “Counseling Notice” Form and signed by the employee.
Distribution of the record will be to the employee, and the employee’s counseling
file (original). Sick leave absences for which the employee provides a Doctor’s note
will not be included in the forty-eight (48) hours of sick leave usage for purposes of
this section.

If after formally counseling the employee, the Supervisor feels that the employee is
continuing to experience excessive absenteeism, the Police Chief may issue a
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“Letter of Reprimand” to the employee. The employee is to sign'the document - __
acknowledge receipt thereof, The original “Letter of Reprimand” will be plaged i in
the employee’s personnel file with a copy given to the-employee..

1If after issuing the letter of reprimand and it is determined. that the employee i
continues to abuse the sick leave policy; that employee may :be subject to
progressively more disciplinary action up to and including termination.

E

ARTICLE 26 - PFDPE/PERS PICK-UP

UTILIZING THE SALARY REDUCTION METHOD
Section 26.1 PFDPF/PERS Pick-Up The City shall designate each Member’s mandatory
contributions to the Police and Fire Pension Fund or-Ohio Public Employees Retirement |
System of Ohio as “picked up” by the City as contemplated by Internal Revenue -Service
Revenue Rulings 77-464 and 81-36, although they shall contihue to be designated as.
Member contributions, as permitted by Attorney General Opinion 82-097, in-order that the
amount of the Member’s income reported by the Board as subject to federal and Ohio
income tax shall be the Member’s total gross income, reduced by the then current -
percentage amount of the Member’s mandatory retirement contribution which has been
designated as “picked-up” by the City shall be‘included in computing final average salary,
provided that no Member’s total salary is incréased by such “pick up,” nor-s the city’s
total contribution to either retirement system increased thereby. . . -

A. The amount to be “picked up” on behalf of each employee shall be the
percent of the employee’s gross compensation or any. statutorily mandated
increase required by the pension system. The employege’s annual
compensation shall be reduced by an amount equal fo that “picked- up” by
the City for the purposes of State-and Federal tax..

B. The pick-up percentage shall apply uniformly to ail members of the
bargaining unit as a condition of employment. -~

C. The pick-up shall apply to all compensation, including supplemental
earnings.

D. The parties agree that should the rules.and regulations of the IRS, or.
retirement system change making this procedure unworkable, the parties
agree to return, without penalty, to the former method of L
employee/employer contributions.

ARTICLE 27 - UNIFORMS

Section 27.1  Articles of Uniform The City will provide patrol officers with uniforms and
equipment at time of*hire, and will replace on an as-needed basis. ) -

Section 27.2 Plainclothes Allowance The City shall provide an annual pla}nclo'filéé_
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allowance of Six Hundred Dollars ($600.00) on behalf of each full-time plainclothes
member of the bargaining unit designated by the Chief of Police. A member assigned to
plain clothes on a part-time assignment by the Chief of Police shall receive, at the
discretion of the Chief, an allowance of Two Hundred Dollars ($200.00),

Section 27.3 Footwear Allowance: Officers shall be reimbursed up to $250.00 over the
term of the confract for the purchase of duty footwear. The purchase amount shall be
approved by the Chief of Police or designee prior to making the purchase. Requests shall
be made in the form of a memo which shall include a description of the footwear and price.
The footwear being purchased must fall within the guidelines of department policy and
procedures. Permission for reimbursement shall also be contingent upon the availability of
funds from the Police Department’s Uniform’s and Equipment budget, and provided the
City does not have to cancel other necessary uniforms and equipment purchases.
Reimbursements will not be distributed until the employee has provided the necessary
purchase receipt/invoice to the police department designee. The employee will not be
reimbursed or compensated for any unused portion of the $250.00 total. Requests for
reimbursement must be between February 1 and November 30 of each calendar year,

Section 27.4 — Cell Phone Allowance: The City cell phone stipend shall be $100.00 per
quarter.

ARTICLE 28 - TUITION REIMBURSEMENT/EDUCATIONAL INCENTIVE

1
Section 28.1 Tuition Reimbursement

A Full-time employees covered hereunder may receive reimbursement for the
tuition for job-related degrees and the necessary pre-requisite courses. Any
employee desiring to receive such reimbursement must receive approval
from the Police Chief and the City Manager prior to enrolling in the course
Or courses.

B. The payment of tuition reimbursement shall be subject to the following
guidelines: ;

L. The course or courses must be taken from an accredited or approved
college, university, secondary school, technical institute, business
institute or trade school.

2. The course or courses must be directly related to the employee’s
current position or a promotional position for which the employee is
eligible, or must be part of a degree program related to the
employee’s current position or a promotional position.

C. The City will pay one hundred percent (100%) in tuition reimbursement for
any course that a member passes.

D. The maximum amount which an employee covered hereunder can receive in

-26-



Section 29.1

any one (1) calendar year for tuition reimbursement shall be fifteen hundred
dollars ($1500), if funds are available from the Police Department training
budget, and provided the City does not have to cancel other necessary
training.

An employee covered hereunder who terminates employment with the City
within-two (2) years after completing a course or courses under the:tuition
reimbursement program shall réfund to the City on:a pro-rated basis the
money received for courses taken within two (2) years of the employee’s
termination date. The amount to be refunded may be withheld from any
termination pay due the employee. Employees whose services are
terminated by the City will not be required to make a refund. -

ARTICLE 29 - INSURANCE

Coverage

A.

The City shall make available to employees covered hereunder a group
health care program. Each employee who elects or has coverage under this
Section will contribute fifteen (15%) toward the applicable premium, and
the City will contribute eighty-five percent (85%) toward the applicable
premium of the “Core” plan.  Each employee must elect to subscribe to
such plan before insurance payments for same will be made by the City, In
the event the employee should elect not to subscribe to the plan, additional
compensation shall not be pald to the employee. Employees not electing to.
subscribe to the plan must sign a waiver form. An employee shall become
eligible for said insurance upon being hired in a full-time non-temporary
status.

The WCPA and City have a mutual- interest in maintaining the lowest
possible costs for health care coverage, with each sharing in costs- as
described in this Section. The parties will form-an Insurance Commiitee
comprised of members from various segments of City Service. The WCPA
will appoint an employee to the Insurance Committee. If a health insurance
carrier changes benefit levels, or if the costs increase to a level where the
City anticipates the need to change the health care provider and/or benefit
levels, the City will convene the Insurance Committee to review the
circumstances, and research and consider alternatives to maintain
acceptable benefit levels at a reasonable cost to employees and the City.
The recommendation of a majority of the members of the Insurance
Committee will be submitted to City-Council for its consideratior.

The City shall provide, at no cost to the-employee, twenty five thousand
dollars ($25,000) life insurance and twenty five thousand ($25,000)
accidental death and dismemberment insurance. The amounts of life
insurance and accidental death and dismemberment insurance shall be
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reduced by a certain percentage as the employee ages in accordance with
the current policies of the issuing insurer.

C. The City shall provide, at no cost to the employee, legal defense in the
event of litigation against an employee covered hereunder, arising from the
course of duty, in accordance with the terms of the applicable insurance
contract in effect; if such insurance is practically available.

Section 29.2 Coordination of Benefits Medical benefits herein described shall be subject
to coordination of benefits in accordance with the provisions of the master agreement
between the insurance carrier and the City.

Section 29.3 Subrogation If an employee incurs medical expenses and/or injury leave
payment in connection with the treatment of an illness or injury caused by the negligence
or wrongful act of a third party, the City’s insurance carrier shall be subrogated to all of the
employee’s rights of recovery against the third party to the extent of any and all payments
made by the insurance company with respect to such illness or injury and the employee or
the employee’s appropriate agent shall execute all papers and take all action necessary and
proper to secure to the City’s insurance carrier such rights of subrogation.

ARTICLE 30 - INJURY LEAVE

Section 30.1 Service Connected Illness or Injury  In the event of service connected
occupational illness or injury, as determined by the Industrial Commission, which is
incurred in the course of and arising out of employment with the City of West Carrollton,
leave of absence will be granted by the City Manager for up to twenty-six (26) weeks;
however, at the discretion of the City Manager, such leave may be extended for a period
not to exceed an additional twenty-six (26) weeks upon the application of the injured
employee, and certification by a medical care provider that such leave is necessary, and
that it is Iikely that the employee will be able to return to work within the additional
twenty-six (26) week period.

Injury leave will be denied when the injury has resulted from the employee’s negligence or
from horseplay. Payment hereunder shall be the difference between the benefits available
under the Workers’ Compensation Act and the employee’s regular rate of pay based on a
forty (40) hour week.

Section 30.2 Workers® Compensation At the expiration of the injury leave granted, if the
employee is still unable to return to work, the employee may use the employee’s
accumulated sick leave,

Section 30.3 Reinstatement An employee absent from work because of any service
connected occupational illness or injury, as determined by the Industrial Commission, shall
be entitled to reinstatement at the grade and step of pay applicable at the time of
reinstatement , upon approval of the employee’s application to return to work. Such
applications must be made within ninety (90) days following the date of the exhaustion of
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the employee’s injury leave and sick leave. _
Section 30.4  False Claim The Management reserves the right to vvlthhold benefif -

payments or take disciplinary action up to and including discharge against any employee -

who is guilty of submitting a false claim of benefits covered in this Article or for-working

for another-employer while on sick leave or injury leave and is physically capable of

performing in the employee’s assigned classification. -

Section 30.5 Transitional Duty Nothing in this Article shall be interpreted so-as 4o limit- =

the right of the City to assign an employee on injury leave to fransitional duty. uponrecelpt

of satisfactory medical evidence that the employee is capable of performing transitional. _.
duty. The duties assigned to the employee are to be directly associated with the

employee s regular classification. During such period of injury leave while the employee

is performing transitional duty, the employee shall be paid the. ernployee s regular rate of -

pay. . -
Section 30.6  Transitional Duty (non-work-related injury) The City has the nght to-assign

an employee up to six (6) consecutive weeks, or 240 consecutive work hours, in-a- twelve
(12) month period, to transitional duty in the event of an injury that is non—work—related
Prior to being assigned to transitional duty, and in order to qualify for this assignment, ~the
employee must have exhausted all 6ther leave types and have provided satisfactory
medical evidence that the employee is capablefof performing transitional duty. The duties
assigned to the employee are to be directly associated with the employee’s regular
classification, While the employee is performing transitional duty, the employee shall be
paid the employee’s regular rate of pay. The City may terminate the-employee’s
assignment to transitional duty at its discretion.

ARTICLE 31 -LAYOFF AND RECALL

Section 31.1 Layoifl

A. Occurrence If it becomes necessary to lay off employees for any reason, the
City Manager shall determine the classes of employment in which-such
layoff shall be made and the number to be laid off. Employees shall be laid

off at the time and in the number specified by the City-Manager. -

B. Procedure In each classification the employees with the least department
seniority shall be laid off first. Within each affected classification, all
temporary. employees will be laid off before any probationary, provisional
or full-time employees, all provisional employees will be laid off before
probationary or full-time employees and all probationary employees will be
laid off before any full-time employees. Part-time employees wilktbe - - __
removed from the classification before regular full-time employees unless
the full-time employee elects to take a layoff instead:

T
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Section 31.2

Exercise of Relative Length of Service

A.

Section 31.3

General Rule Beginning with the highest paid over staffed classification,
qualified employees who are laid off from their classification may displace
junior employees in equal or lower paying classifications, as provided in
subsections B and C. Employees in the police department chain of
command outside of a bargaining unit who hold more seniority will be
allowed to displace a less senior employee within the bargaining unit during
a layoff.,

Application A senior employee laid off from the employee’s classification
may displace a junior employee in an equal or lower paid classification in
the department or in the labor class. The City seniority applies for bumping
to the labor class. However, bumping outside this bargaining unit will not
be permitted if it would displace an employee from a job covered by
another labor agreement which does not permit such bumping, or is
contrary to Personnel Rules and Regulations adopted pursuant to the City
Charter.

Qualifications The employee must have the ability to perform the duties of
the classification the employee is bumping into. Ability includes physical
and mental abilities, previous.experience and training, the ability to learn
the requirements of the classification, and previous performance consistent
with the requirements of the classification.

Trial Period An employee bumping into a classification may be required to
complete a probationary period as described in the new (bumped into)
classifications bargaining unit agreement.

Pay An employee bumping into another classification will be given the pay
rate within the established pay range for the new classification which
decreases the employee’s pay rate the least.

'
Recall

A.

Recall List The names of employees who have been laid off shall be placed
on the appropriate re-employment eligible list. The names of those
employees with the most department seniority will be placed at the top of
the list followed by employees with lesser seniority, ranked in descending
order.

Re-employment An employee who is laid off from City employment will
retain recall rights for eighteen (18) months from the effective date of the
layoff, or, if less, for the period of time the employee had continuously
worked for the City on the effective date of the layoff. If job openings
occur and additional employees are required in the previously laid off
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classification, laid off employeés who then have recall rights will be: _
recalled by classification based on the principles set forthin Sections 31.1
and 31.2., No new employees shall be hired into the laid off classification
so long as an employee retains recall rights for that classification.

C. Notification of recall shall be by certified mail.to the employee’s last known:

address. It shall be the sole responsibility. of the employee to keep the City
informed of his/her current residence and-mailing address.

D. Response An employee shall have fourteen (14) calendar days from the
mailing of the notification of recall in Which to exercise his/her right to
recall. Any employee who does not exercise his/her right to.recall within
the allotted time shall forfeit recall rights.

E. Extension of Recall Rights  The eighteen (18) month period for retaining
recall rights will be extended for any employee who has.been replaced by
an auxiliary or other volunteer employee. The length of extension will be
the same as the period of time during which the employee was so replaced.
“Replaced” means that the employee’s essential job responsibilities are
being substantially performed, but does not include auxiliary-activities such
as riding in the car with another patrolman. In determining the period.of
time for which an employee has been replaced, forty (40) hours of
replacement work will be considered a week.

Section 31.4 Reinstatement Any employee who voluntarily resigns, without
delinquency or misconduct on the employee’s part, may be reinstated within eighteen (18)
months from the effective date of such resignation. Such reinstatement shall be at the
discretion of the City Manager. Reinstatement-shall be made to any position in the same
class and at the same pay step held prior to separation..

4 s
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ARTICLE 32 - HEALTH AND SAFETY

Section 32.1 Medical Examination for Leave of Absence The City may require
employees returning from or remaining on a leave of absence because of illness, injury or
other disability, to undergo an examination by the City physician or other-appropriate
examiner, and receive his/her approval before being permitted to return to work or to
remain on leave. Such an examination will be paid for by the City, and a copy of the
report will be made known to the employee.

Section 32.2 Medical Examinations for Health and Safety Where the-City in good faith
concludes that itis in the interests of health and safety, the City may require an
examination of an employee at any time. If the examination discloses that the employee’s
condition jeopardizes the employee’s health or safety or that of another employee or the
employee’s job performance, the City may relieve the employee from active employment.

Section 32.3 Medical Issues If an employee disagrees with the conclusion of the City’s
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physician or other examiner, the employee may submit to an examination by another
physician or other examiner and provide a copy of the report to the City. If the two do not
agree, the issue may then be referred to a third physician or other examiner, mutually
agreed upon by the City’s and the employee’s physician. To do so, the employee must
request this within fourteen (14) calendar days. The cost of the third examination will be
paid for equally by the City and the employee. The determination of the third examiner
shall be final and binding and is in place of all other arbitration or grievance procedures on
those issues.

Section 32.4 Examination at City’s Request If the City requires an employee to be
examined by an examiner selected by the City, the City shall pay the cost of the
examination and, if the employee is on active status (not on sick leave or other leave of
absence), will pay the employee for the reasonable time expended in taking the
examination.

ARTICLE 33 - OTHER LEAVES

Section 33.1 Family and Medical Leave A member shall be granted up to twelve (12)
weeks of Family and Medical Leave Act leave annually in accordance with federal law.
The twelve (12) month period shall be the City’s payroll year. Such leave shall be in
conjunction with and not in addition to other available leave. Members may use accrued,
unused vacation and/or personal leave if such FMLA leave is unpaid pursuant to Article
25, Sick Leave.

Section 33.2 Bereavement Leave Up to five (5) days of leave not deducted from
accumulated sick leave will be granted to attend the funeral of a member of the employee’s
immediate family, as defined below:

Spouse Parent

Child Parent-in-Law
Stepchild Stepparent
Brother Sister

Up to three (3) days of leave not deducted from accumulated sick leave will be granted to
attend the funeral of a member of the employee’s extended family, as defined below:

Grandparent

Grandchild

Stepparent-in-Law

Stepgrandparent

Other members of the employee’s family residing in
the employee’s houschold

The five (5) or three (3) days of bereavement leave may be taken in a non-sequential
manner at the discretion of the Chief of Police, or designee.
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Up to three (3) days of unpaid leave may be granted to attend the funeral of a mcrﬁbér;(;ﬂ
the employee’s other family members not included in the-definitions set forth herein. -

Up to five (5) days of leave not deducted from’accuniulated sick leave will be granted in
the event of the death of an employee’s unborn Chlld past the first trimester.

Section 33.3  Jury Duty -An employee who is called*for jury duty shall promptlfnotifj; a
the Chief, or the individual designated by the Chief for such matters, and shall keep the =~
Chief or designee promptly informed of all developments as to such jury duty. =

A Pay The City will pay an employee called to j jury: duty any loss:in regular - -
straight time earnings, less any court pay for jury duty, under the terms of
this Article. .

B. Proof As a condition of pay from the City, the employee shall provide =
certification from the court of the dates of jury duty and the amounts: of _
court pay for that duty. : ~ iz -

4 s =
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C. Return fo Work When an employee isreleased from j Jury service, the -
employee shall contact the employee’s on-duty supervisor for determination
of the employee’s work schedule for the remainder of the day, Where an
employee is on evenings or nights, the employee need work no more than
an employee on days would.

= D, Excused from Duty The City encourages every employee to accept his/her. :

duties as a juror. However, where an employee’s duties require the City fo. =
request the employee be excused from jury duty, the employee will, .
cooperate in seeking to be excused.

Section 33.4 WCPA Business During each calendar year, the City will provideup to

forty (40) hours of paid leave for members io use during the calendar year to-attend’ WCPA

conventions, educational meetings, or to conduct other WCPA business. To use this Ieave,

a WCPA representative must make a written request to the Police Chief fourteen (14) days

in advance of the intended usage, indicating who shall be using the leave, the timesand ~ _ _ .

dates of the required leave, the total number-of hours to be utilized; and the specific

purpose for the leave. Such leave shall be reviewed for approval on the same basis as

vacation leave.

Section 33.5 Military Leave Employees who are members of the Reserves or in the
National Guard shall be entitled to the leave benefits provided in the City’s Personnel
Rules and Regulations, State and Federal law. . -

ARTICLE 34 - DURATION
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This Coniract shall be effective through December 10, 2028 and for yearly periods from

_ year to year.thereafter, unless either party shall give the other written notice of its intention
- -t0 terminate: this Agréément not more than one hundred twenty (120) days and riot less

- than thirty (30)-days prior to the expiration date, or the end of any yearly extension period.

Executedon this . ) day of _ , 2026.
WEST ‘CARROLLTON POLICE THE CITY OF WEST CARROLLTON-
ASSOCIATION
By: _ By:
. Amber Holloway
Committee Member City Manager
By: _ . By:
Dan Wendt
Committee Member Assistant City Manager
By: By:
David Wessling
Committee Member Police Chief
By: By
7 ) Christina Mays
‘Committee Member Human Resources Specialist




